KHALIL
ATIG

e Nominated for the position of
IFBLS Board Director 2026-2028

ASSOCIATION MEMBER

Tunisia - Tunisian Biomedical
Technologist Society (ATUTEB)

SPECIAL PROFESSIONAL INTERESTS:

* Quality Management & Safety in Medical Laboratories (ISO 15189
standard).

* Microbiology, Molecular Epidemiology & Medical Biology
Pedagogy.

» Governance, Higher Education Leadership & Scientific
Association Management.

BIOGRAPHICAL SUMMARY & PROFESSIONAL EXPERIENCE:

Khalil ATIG is an Assistant Professor in Medical Biology at the High School
of Health Sciences (Tunis El Manar University). He serves as Quality
Management Director and Member of the Scientific Council. With over 14
years of dedicated experience in clinical laboratory sciences and
academia, he has served as a Medical Technologist at La Rabta University
Hospital (2012-2019) and Assistant Professor at the High School of Health
Sciences of Monastir (2019-2024).

He holds a Master's degree in Microbiology and Molecular Epidemiology
from Faculty of Sciences of Tunis, a Health Sciences Professorate diploma
from the National Center for Pedagogical Education for Health
Professionals, and a CEC in Quality Management and Safety under ISO
15189 from Monastir University.

Strongly committed to professional leadership and international
collaboration, Pr. ATIG is President of the Maghreb Union of Associations
of Medical Laboratories (2022-2027) and President of the Tunisian
Biomedical Technologist Society (2025-2028). He previously served as Vice
President of the International Francophone Associations of Biomedical
Technologists (2021-2023). In 2026, he actively contributed as a member
of the Scientific and Organizing Committees for the 1st African Congress of
Medical Biology.

SUGGESTION(S) FOR FUTURE IFBLS ACTIVITIES AND HOW
YOU PLAN TO DEVELOP EACH:

1. ISCO Reclassification, Global Advocacy, ILO Alignment: | will lead
the transformation of our recent survey data into a targeted
advocacy toolkit. | plan to establish direct collaborative channels
with national member societies to synchronize lobbying efforts
ahead of the next ILO review.

2. Regional Mentorship & Membership Expansion: | intend to design a
‘Twinning Program' that pairs established member associations with
emerging societies in Africa and Arabe word, streamlining their
onboarding process and expanding IFBLS's global footprint.



